
VOTE FOR 
WORKPLACE 
SAFETY







Memphis Sanitation Workers Strike



The 
Occupational 
Safety & Health 
Act - 1970
Signed into law by a conservative 
Republican president



The Occupational Safety and Health Act 
created two agencies:
Occupational Safety and Health 
Administration - OSHA
• Under the Department of Labor
• Leadership is political appointment
• Promulgates standards
• Inspects workplaces
• Investigates fatalities
• Enforces standards

National Institute for Occupational 
Safety and Health - NIOSH
• Under the Centers for Disease 

Control
• Leadership is political appointment
• Researches hazards 
• Recommends standards
• Investigates workplace health and 

safety problems
• Certifies respiratory protection







Management has the 
responsibility to provide a 
safe workplace

Workers have the right to be 
safe on the job. 



The mission of NIOSH is to 
protect working people
• generate new knowledge in the field of 
occupational safety and health
• transfer that knowledge into practice for the 
betterment of workers
• NIOSH conducts scientific research, develops 
authoritative recommendations, disseminates 
information, and responds to requests for 
workplace health hazard evaluations. 
• NIOSH provides national and world leadership 
to prevent work-related illness, injury, disability, 
and death



NIOSH evaluates respiratory protection to be 
sure it protects workers



OSHA can’t 
do the work 
alone…



OSHA and NIOSH provide the tools, workers 
make the changes



OSHA and NIOSH spent many years preparing to 
protect workers from a pandemic

TIME Magazine cover from 2017

OSHA document from 2007



NIOSH and 
OSHA worked 
together to 
create an 
enforceable 
infectious 
disease 
standard.









Meatpacking 
Outbreak –
CDC 
Investigations



How could a scientific agency make 
recommendations that contradict science?

• “Under Trump, political 
appointees have the 
authority to override science 
whenever they want if it 
doesn’t conform to their 
political agenda,” Andrew 
Rosenberg – Center for 
Science and Democracy

• NEWS FEATURE 05 October 2020 – nature research
• Update 07 October 2020 

• How Trump damaged science — and why it could take decades to 
recover







Emergency Temporary Standards
OSHA is authorized to set emergency temporary standards that take 
effect immediately and are in effect until superseded by a permanent 
standard. OSHA must determine that workers are in grave danger due 
to exposure to agents determined to be physically harmful or to new 
hazards and that an emergency standard is needed to protect them. 



OSHA Issued Guidance instead of Standards

Try to keep people 6 
feet apart, if it’s not too 

much of an 
inconvenience





So, what’s the 
difference between 
guidance and an  
enforceable standard?



Enforceable Standard – Bloodborne Pathogens

•1910.1030(d)(2)(vi) Employers shall ensure that 
employees wash hands and any other skin with 
soap and water, or flush mucous membranes 
with water immediately or as soon as feasible 
following contact of such body areas with blood 
or other potentially infectious materials. 



OSHA Guidance – Corona Virus

For all workers, regardless of specific 
exposure risks, it is always a good practice to:

Frequently wash your hands with soap and 
water for at least 20 seconds. When soap and 
running water are unavailable, use an alcohol-
based hand rub with at least 60% alcohol. 
Always wash hands that are visibly soiled.



Standard vs Guidance

Standard
• The employer must comply or 

face enforcement actions
• Places responsibility on 

employer

Guidance
• We hope the employer complies
• Places responsibility on worker

But I can’t just walk off the line 
to go wash my hands…



OSHA Guidance on Workers 
with Increased Susceptibility 
for SARS-CoV-2 Infection or 
Complications

Identify workers who may be at 
increased susceptibility for 
SARS-CoV-2 infection or 
complications from COVID-19 
and consider adjusting their 
work responsibilities or 
locations to minimize exposure. 
Other flexibilities, if feasible, 
can help prevent potential 
exposures among workers who 
have diabetes, heart or lung 
issues, or other 
immunocompromising health 
conditions.



Federal OSHA Activity since April 20, 2020

• Approximately 10,000 complaints or referrals
• 37 on-site inspections
• Closed approximately 9,000 complaints or referrals

How can they close complaints 
without an inspection?



OSHA Inspections 

For the past 50 years – on-site 
inspections with worker interviews

During Pandemic – letter to employer 
saying, “please inspect yourself”

Currently, there is an outbreak of COVID-19, also 
known as Coronavirus. At this time, OSHA is 
prioritizing its enforcement resources, and OSHA 
does not intend to conduct an on-site inspection in 
response to the subject complaint at this time. 
However, because allegations of violations and/or 
hazards have been made, we request that you 
immediately investigate the alleged conditions and 
make any necessary corrections or modifications. 
Please advise me in writing, no later than [Date 
Response Due], of the results of your investigation.



Meatpacking Outbreak – OSHA 
Citations

•1 plant, 4 deaths, 
1,294 positive cases
• citation = $13,494
•$3373.50 for each 

worker death or 
$10.43 per sick 
worker
•How much is a 

worker’s life worth?



The Trump 
administration has 
decreased OSHA’s 
ability to inspect 
workplaces



Work or Starve
• The Unemployment Insurance program 

protects workers from returning to jobs 
that have become unsafe. This 
protection has been part of 
Unemployment Insurance since it was 
created in 1935.
• During the pandemic, Trump’s Secretary 

of Labor weakened this protection and 
encouraged employers to report 
workers so that they would be dropped 
from Unemployment Insurance for 
failing to return to unsafe jobs. 



No Employer Responsibility 
for Workplace Covid Cases

The Trump 
Department of Labor 
issued guidance that 
removed most 
employer 
responsibility to 
investigate or record 
workplace-related 
coronavirus cases in 
workplaces



AFL-CIO, SEIU File 
Complaint Charging 

Trump Administration’s 
COVID-19 Response 

Violated Global Labor 
Standards SEIU and the AFL-CIO filed a complaint with 

the International Labor Organization charging 
the Trump administration with violating 
global standards in its handling of the Covid-
19 crisis in our workplaces. 



Summary

• Every worker has a right to a safe workplace
• Government rules and research on workplace safety are powerful tools for workers
• NIOSH is the agency that does the science. NIOSH studies hazards and how to protect 

workers from those hazards. NIOSH helps OSHA develop standards
• OSHA enforces standards. OSHA promulgates standards, inspects workplaces, and fines 

employers who put workers lives at risk.
• These important roles have been weakened by the Trump administration in ways we 

have never seen before.
• “When it comes to the response to the largest public health crisis of our time, our 

current political leaders have demonstrated that they are dangerously incompetent. 
We should not abet them and enable the deaths of thousands more Americans by 
allowing them to keep their jobs.” – New England Journal of Medicine 10/08/2020



Workplace 
Safety depends 
on your vote.


