
COVID-19 TESTING / 
ISOLATION / QUARANTINE



Everyone 
is 
Learning…



• “In many places, workplace 
exposures are driving the 
pandemic,” says epidemiologist 
David Michaels, who ran OSHA 
under President Obama and is 
now a professor at George 
Washington University. “To stop 
this pandemic, workers need to 
be listened to rather than 
silenced.”



Workplace Protections And Public Health Measures



Workplace Pandemic Protections

• Worker involvement in a 
systematic plan
• Ventilation / dust control
• Distancing
• Non-punitive sick leave
• Adequate protective 

equipment
• Safe transportation
• Cleaning and disinfection



Public Health Pandemic Protections: Test, 
Trace, Isolate, Protect







Testing

•Reasons to get tested
•Types of tests
•Relationship between 
testing, isolation, and 
quarantine
•Barriers to testing
•New developments



https://externalmediasite.partners.org/Mediasite/Play/52eeb2bcca3449e9bdc32d4dcd767d291d



Who should 
get tested?

• People who have symptoms of COVID-19
• People who have had close contact 

(within 6 feet of an infected person for at 
least 15 minutes) with someone with 
confirmed COVID-19, even if they do not 
have symptoms
• Time, Space, People, Place
• People who have been referred to get 

tested by their healthcare provider, 
or health department
• Routine screening for work or school



Workplace Testing

Good idea

• Screening tool to identify 
asymptomatic or pre-
symptomatic workers

Bad Idea
• As a requirement for paid leave
• As a requirement for excused 

absence
• As a requirement for return to 

work



• Infectiousness is the highest around a day before you 
have symptoms. 
• Infectiousness declines within a week of the symptom 

onset.
• About nine days after your symptoms began you are no 

longer infectious – even if you still have symptoms
• You may still have virus particles in your nose and 

mouth that will cause you to test positive – even though 
you can no longer infect anyone. 

That doesn’t sound right! Shouldn’t people be 
required to test negative before they go back to 

work?



When you can be around others after you had or 
likely had COVID  - 19https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/isolation.html



When you can be around others after you had or 
likely had COVID  - 19https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/isolation.html



https://www.wbur.org/commonhealth/2020/05/29/positive-test-coronavirus-not-contagious



Workplace Testing

Good idea

• Screening tool to identify 
asymptomatic or pre-
symptomatic workers

Bad Idea
• As a requirement for paid leave
• As a requirement for excused 

absence
• As a requirement for return to 

work



Many employers 
already have 

screening programs
• Check temperatures (below 

100.4 F)
• Symptom survey 

• fever or chills
• cough
• shortness of breath or 

difficulty breathing
• fatigue
• muscle or body aches
• headache
• new loss of taste or smell
• sore throat
• congestion or runny nose
• nausea or vomiting
• diarrhea





Employees undergoing workplace screening 
testing should receive clear information on:

• The manufacturer and name of the test, the type of test, the 
purpose of the test, the reliability of the test, any limitations 
associated with the test, who will pay for the test, and how the 
test will be performed,
• How to understand what the results mean, actions associated 

with negative or positive results, who will receive the results, 
how the results may be used, and any consequences for declining 
to be tested.
• Individuals tested are required to receive patient fact sheets as 

part of the test’s emergency use authorization.
• From CDC https://www.cdc.gov/coronavirus/2019-ncov/community/organizations/testing-non-healthcare-workplaces.html



Why get 
tested?

•Protect your family, 
community, co-workers
•Get necessary medical care
•Letter of Exclusion for work
•The generation of real-time 
population health data
•Advice of doctor/ Upcoming 
medical procedure



Protect your family, community, co-workers
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Timely Diagnosis Speeds Recovery
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Health Dept. 
Letter of 
Exclusion for 
Work or School

• CDC advises employers NOT to 
require a positive covid test for 
absences.
• Positive test results are NOT 

necessary to qualify for emergency 
paid leave under the Families First 
Corona Virus Response Act
• Workers may want an Exclusion Letter 

from the Health Department to 
support their need for time off
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The generation of real-time population health data
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Physician’s advice





Molecular Tests/PCR

• Diagnose active 
infection
• Nasal or throat 

swab
• Results in 1 day to 

1 week
• ≅ $120
• Very accurate



Antigen Test

• Diagnose active infection
• Nasal swab, throat swab, or 

saliva sample
• Results in 15 minutes
•≅ $5 - $15
• Positive test very accurate
• Negative test may have to be 

confirmed 





Antibody test
(does not tell you if you are currently infected or immune)

• Shows if you have been infected in the 
past

• Should not be used to establish the 
presence or absence of covid-19 
infection

• Blood sample

• Results same day to 3 days

• Does not tell you if you are immune
• Serologic test results should not be 

used to make decisions about returning 
persons to the workplace.



You should get 
tested 4 or 5 days 

after exposure



You should quarantine if:
• You have symptoms of covid
• You have been told to quarantine by a 

health care professional
• You have been exposed to someone who 

is covid positive

What should I do while I’m waiting to get 
tested, or waiting for my test results?



What to do while waiting for test results?
• You should stay home for 14 days after your last contact with a 

person who has COVID-19, even if your test came back negative. 





Relationship between testing and isolation/quarantine

• You should ISOLATE if:
• You test positive for covid-19, even if you do not have symptoms
• You have symptoms of covid-19, even if you have not received test results

• You should Quarantine if:
• You have been exposed to someone who is covid-positive, even if your 

test result is negative, and/or you do not have symptoms
• You have been told to quarantine by a health professional or contact 

tracer
• You were in a situation where you think the combination of Time, Space, 

People, and Place might have put you at risk of exposure
• While you are waiting for test results

• You do not have to isolate or quarantine if you are waiting for test results 
from routine screening



Relationship between testing and 
isolation/quarantine

• Isolation is initiated by a positive test result and/or symptoms
• You can be advised to isolate if you have symptoms, even if your test result is 

negative
• You can be advised to isolate if your test result is positive, even if you do not have 

symptoms
• Quarantine is initiated by possible exposure

• You can decide to self-quarantine if you have been in a combination of time / 
space / people / place that could have exposed you

• You can be advised to quarantine if you are caring for someone who is 
symptomatic or covid-positive

• You can be advised to quarantine if you have been in contact with someone who  
has symptoms of covid or has had a positive test



What to tell your employer while waiting for 
test results.

I want to let you know I need to take 
emergency paid sick leave immediately 

for the next two weeks because my 
doctor has advised me to self-

quarantine due to concerns related to 
the coronavirus. 



Isolation lasts at least 10 days
• If you have covid symptoms you will be advised to isolate for 10 days, starting on 

the date your symptoms began.
• If you had a positive test, you will be advised to isolate for at least 10 days from 

the date of your positive test result.
• You will be advised to take your temperature daily.
• By the end of 10 days, if you have not had a fever for at least 24 hours, it is safe to 

end your isolation.
• You might still test positive at this time, but you will not be infectious
• People with severe illness or people who are severely immunocompromised 

should be guided by their doctors



Quarantine lasts at least 14 days

• If you have been exposed to someone with symptoms or 
someone who tested positive for covid-19, you will be asked 
to quarantine for 14 days. 
• If you get a positive test result or develop symptoms during 

your quarantine days, you will start a 10-day isolation. The 
10 days begin on the day of your positive test result, or on 
the day your symptoms appeared. 
• If you are taking care of someone who is covid positive you 

must quarantine for 14 days after your last contact with that 
person, or after they have completed their 10-day isolation. 
That could mean a 24-day quarantine



Return to Work Decisions
• Should be guided by your doctor
• Should be based on local Public Health Guidance
• Should be in accordance with the CARES act
• Should NOT be made by the employer
•People who are suffering hardship because of isolation or 

quarantine orders should be supported by the union
• Local Health Departments have resources to help people 

get through isolation and quarantine. 



Barriers to 
Testing

• Requiring government ID or Social Security 
numbers
• Language barriers
• Scheduling tests requires computer access
• Concerns about cost



COVID-19 Testing And Surprise Medical Bills

• There is nothing in the 
[CARES] bill to guarantee 
that a provider or facility will 
not still send a “surprise” or 
“balance” bill to a consumer, 
even after the [insurance] 
plan has paid the cash price.
• https://www.healthaffair

s.org/do/10.1377/hblog2
0200625.139207/full/



• …testing conducted to screen for general workplace health and safety (such as employee “return to work” 
programs), for public health surveillance for SARS-CoV-2, or for any other purpose not primarily intended for 
individualized diagnosis or treatment of COVID-19 or another health condition is beyond the scope of section 
6001 of the FFCRA.

• FAQS ABOUT FAMILIES FIRST CORONAVIRUS RESPONSE ACT AND CORONAVIRUS AID, RELIEF, AND ECONOMIC SECURITY ACT IMPLEMENTATION 
PART 43



Stay tuned - New 
Rapid Tests will Change 

Everything



Summary
• Workplace Safety protections and Public Health policy work together to curb 

the spread of the virus
• Test, Trace, Isolate, Protect are the best Public Health tools we have for 

preventing the spread of the virus
• PCR (viral) testing and antigen testing detect if a person is currently sick with 

covid-19. These tests use nasal swabs or saliva.
• Antibody testing tells us if someone had covid-19 in the past. These tests use 

blood. 
• About half of corona virus infections are transmitted from people who do not 

have symptoms



Summary
• Health screening in workplaces can help protect workers
• If employers use screening tests, they must provide information about the 

tests, the results, and the cost to workers
• New rapid testing will allow more frequent workplace screening
• People with corona virus symptoms and/or a positive test result should isolate 

for at least 10 days.
• People who have been exposed to someone who is covid-positive should 

quarantine for at least 14 days.
• Many employers qualify for Cares Act subsidies that provide 100% tax credits 

for paid time off for workers affected by the pandemic.


